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Our Blue 
Economy

The Blue Economy Day Camp encourages 
Indigenous Youth to consider marine 
focused careers to support First Nation 
workforce development and regional 
efforts to build a Blue Economy.

Indigenous people have been stewards of the environment since 
time immemorial, reflecting an unbroken connection to ancestral 
territory and deep knowledge and understanding of how to care 
for the land, how to meet the sustenance needs of today, and 
ensure abundance for the generations ahead. 

South Island First Nations continue to be active stewards of their 
territorial lands and waterways. Their efforts are an inspiration for 
all to return to balance with the Earth that sustains us. We must all 
take responsibility for our part in the protection, remediation and 
renewal of the land and sea. 

Introduction:
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DESIGNING
FOR SUCCESS

We asked education staff of South 
Island First Nations for advice at the 
beginning of the Blue Economy Day 
Camp planning. Their guidance helped 
form a day camp that attracted 
participants and met the needs of 
their families. 

We offered a stipend to encourage youth to choose our 
day camp over others. We chartered  bus transportation 
and contributed to the cost of fuel for drivers. We 
provided breakfast snacks and a hearty lunch each day. 

We focused on families with our engagement efforts, 
responding promptly to questions and keeping families 
informed on the details of our itinerary. We used social 
media to promote the camp with photos.
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We invited family members and education staff to 
join us and we were flexible when a delegation of 
youth could only attend one day. 

At the outset of planning the Blue Economy Day 
Camp, we sought guidance from education staff 
of South Island First Nations. Their insights were 
invaluable in shaping a camp that not only attracted 
youth participants but also supported their families.

To make the camp accessible and appealing, we 
offered stipends to encourage youth to choose 
our camp over others. We also arranged bus 
transportation, contributing to fuel costs for 
drivers, and provided breakfast snacks and hearty 
lunches each day to ensure participants were well 
taken care of.

Our engagement efforts prioritized families. We 
responded promptly to inquiries and kept everyone 
informed with detailed itineraries. Social media 
played a key role in promoting the camp, with 
photo updates throughout the week.

Family members and education staff were 
invited to join us, and we remained flexible, 
accommodating groups that could only attend for 
a single day.
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SIPP’s initiatives to drive development of the Blue 
Economy and deepen inclusion of Indigenous people 
in the regional economy include the Centre for Ocean 
Applied Sustainable Technologies (COAST) and the 
Indigenous Prosperity Centre.

Set in British Columbia, on the Canada's west coast, the 
Centre for Ocean Applied Sustainable Technologies (COAST) 
is Pacific Canada's hub for the sustainable blue economy. 
Through expansive programs and partnerships that propel 
entrepreneurship and innovation, COAST is driving inclusive 
prosperity in British Columbia’s ocean industries. 

COAST's new digital learning hub, Blue Pathways, offers 
curated courses, workshops, and other opportunities 
to gain new skills, earn microcredentials, and develop 
expertise in specific parts of the blue economy. Blue 
Pathways is open to all COAST members, and will offer a 
new gateway to career opportunities across diverse sectors 
of the ocean sector.

Is a response to the Truth & Reconciliation Calls to Action, 
particularly #92 which calls upon the corporate sector 
to adopt the United Nations Declaration on the Rights of 
Indigenous Peoples as a reconciliation framework and to 
invest in respectful  relationship building, ensure equitable 
access to jobs, training and education opportunities and 
commit to learning about Indigenous experiences.

The South Island Prosperity 
Partnership (SIPP)

Centre for Ocean Applied Sustainable 
Technologies (COAST)

BluePathwaysThe Indigenous Prosperity Centre

ABOUT US
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We wish to thank 
each of the 2024 
Blue Economy Day 
Camp participants for 
attending the camp and 
for being inquisitive, 
respectful and engaged. 
We enjoyed spending 
time with you.

Hay’sxw’qa
HÍSWKE 
Thank You
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We raise our hands to the grandmothers, 
aunties, moms and dads who made sure 
the Youth made it to the camp each day. 
Some drove an hour each way to attend! 

We are grateful to the First Nation 
Education and Employment Training staff 
who generously shared guidance for day 
camp design and promoted the camp 
within their communities. 

We appreciate the kind support of partner 
organizations who hosted us with kindness, 
respectfully sharing their expertise on 
marine careers. JB Williams The Native 
Plant Guy, Songhees Tours Inc, Greater 
Victoria Harbour Authority, North Island 
College, Cascadia Seaweed, Ocean 
Networks Canada, Canadian Coast Guard.

Thank you service providers for helping 
us to arrive safe, well fed and having lots 
of fun. Shaw Salish Sea Centre, Eagle Wing, 
Wilsons Transportation, Country Grocer 
Royal Oak and House of Boateng
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Chloe Burgess
Nation: Songhees

Ethan Burgess
Nation: Songhees

Kyle Mockford
Nation: Métis Nation of BC

Percy Frank
Nation: Songhees

Lavatta Frank
Nation: Songhees

Maci 
Nation: Songhees

Marie Charles
Nation: SC'IANEW (Beecher Bay) First Nation

Jordyn Charles
Nation: SC'IANEW (Beecher Bay) First Nation

Lawrence Charles
Nation: SC'IANEW (Beecher Bay) First Nation

Clarence Charles
Nation: SC'IANEW (Beecher Bay) First Nation

Haleema Charles
Nation: SC'IANEW (Beecher Bay) First Nation

Soriah Charles
Nation: SC'IANEW (Beecher Bay) First Nation

Enzo Charles
Nation: SC'IANEW (Beecher Bay) First Nation

Alana Charles
Nation: SC'IANEW (Beecher Bay) First Nation

Calem Lander
Nation: Métis-MicMac + Māori

Sheldon Paul
Nation: Tsartlip

Lauren Paul
Nation: Tsartlip

Dania Warren
Nation: Songhees

Jonathan Seward
Nation: Pauquachin

Zoey Seward
Nation: Pauquachin

Tessa Routhier
Nation: T'Sou-ke Nation

Stqayton Sampson-James
Nation: Cowichan

Tawenten Sampson-James
Nation: Tseycum

Participant 
Profiles
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We were thrilled to be joined 
by a fantastic group of youth 
and youth coordinators from 
SC'IANEW (Beecher Bay) 
First Nation on the first day of 
camp with J.B. Williams. Their 
participation made the day even 
more special!

Marie Charles, Jordyn Charles, 
Lawrence Charles, Clarence 
Charles, Haleema Charles, 
Soriah Charles, Enzo Charles, 
and Alana Charles represented 
SC'IANEW First Nation.

Additional 
Participants:

Artwork: Jacob Sam, Songhees Nation

Artwork: Jessica Joseph, Songhees Nation
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During our day with Cascadia, 
we had the chance to share our 
Indigenous Marine Stewardship 
publication with their staff and our 
day camp participants. It was a full 
circle moment for the IPC team 
when three participants, Joanne, 
Percy, and LaVatta, recognized 
themselves in the booklet.

They expressed pride in seeing 
their contributions featured, 
which reminded us why we exist 
in this space. Moments like these 
reinforce the importance of our 
mission and the need to continue 
this meaningful work.

Marine 
Stewardship 
Job data
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Total Vessels: 22     
Total Marine Related Jobs: 62 
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Indigenous entrepreneur J.B 
Williams, owner of The Native Plant 
Guy captivated participants with 
his knowledge of ethnobotany 
and coastal ecology. As an 
Indigenous knowledge keeper 
and successful business owner 
in the visitor economy, he shared 
his journey of building a business 
rooted in Indigenous traditions and 
the importance of native plants. 
Through hands-on learning, youth 
discovered the interconnectedness 
between Indigenous communities 
and coastal plants, gaining insight 
into how this knowledge supports 
sustainable economic opportunities.

JB Williams: 
The Native 
Plant Guy
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At the Shaw Centre for the Salish 
Sea, participants explored the 
rich biodiversity of the Salish 
Sea, learning how its wildlife is 
integral to the health of the Blue 
Economy. They gained a deeper 
understanding of how working 
in this sector can help preserve 
marine ecosystems while offering 
rewarding careers in conservation 
and marine stewardship.

Shaw Centre 
for the 
Salish Sea
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Cascadia 
Seaweed
Cascadia Seaweed introduced 
participants to the dynamic seaweed 
industry, explaining the diverse job 
opportunities available in fieldwork, 
science, and office roles. The team 
also emphasized the importance 
of Indigenous partnerships in 
their operations, explaining how 
subcontracting with Indigenous 
communities creates employment 
opportunities. Participants learned 
about the potential for Indigenous 
jurisdiction over marine protected areas, 
such as securing kelp harvest licenses 
within these territories, illustrating 
how Indigenous leadership can shape 
sustainable marine industries. Cascadia Seaweed, founded in 2019, is a leading seaweed AgTech company 

dedicated to revolutionizing agriculture by transforming a sustainable 

ocean crop into premium solutions for Land-based farmers. The company 

cultivates local seaweed species on low-impact ocean farms in partnership 

with coastal First Nations, then harvests and manufactures products for 

regenerative agriculture, including liquid biostimulants and dry animal feed 

additives, to increase yields and reduce emissions.
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Career Pathways at Cascadia Seaweed

Mission

Opening Doors to Careers: Connect with 
Cascadia Seaweed

A crucial part of our values is forming partnerships that 

create economic opportunities for coastal First Nations. We 

actively recruit for ocean-based farming roles within these 

communities, offering seasonal and contract positions 

near farm sites. As we grow, Cascadia Seaweed provides 

diverse career paths, from general labour (ideal for those 

with fishing or marine experience) to lab work, project 

management, communications, and accounting.

Through innovation and collaboration, we are building 

a climate-resilient food system by providing growers 

and farmers products made of cultivated seaweed. Our 

commitment is to sow the seeds of positive change, 

fostering prosperity for our First Nations partners, 

shareholders, and the Earth we call home.

Erin Bremner-Mitchell, Manager of Communications and 

Engagement, would be happy to be a resource for youth 

interested in exploring opportunities at Cascadia Seaweed. 

She would also be glad to connect interested individuals to 

the correct member of the Cascadia team.

“Cascadia Seaweed is not just building 
a business; we’re helping establish an 
entirely new sector for British Columbia. 
We firmly believe that the success of this 
sector relies on the active participation 
of Indigenous Peoples along the coast. 
As seaweed cultivation is still a relatively 
new industry, much of our work involves 
communicating the environmental and 
social benefits it offers. We were thrilled 
to participate in the Blue Economy 
Day Camp, which provided a fantastic 
opportunity to share our passion with an 
enthusiastic and engaged group of local 
Indigenous youth.”

Erin Bremner-Mitchell, Manager of Communications 

and Engagement at Cascadia Seaweed
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Participants joined a Zoom presentation 
from North Island College, where they were 
introduced to various career pathways in 
ocean sciences. The virtual session featured 
students who shared insights into their ongoing 
ocean science projects. The presentation also 
covered degree options and micro-credentials, 
helping participants explore how they could 
pursue further education in marine science and 
technology. 

North Island 
College 
Presentation
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Ocean Networks Canada (ONC) provided 
an in-depth look into the innovative world 
of marine technology and ocean science. 
Participants learned about the cutting-edge 
research ONC conducts, and how careers 
in this field span data science, technology, 
and fieldwork. ONC's work with Indigenous 
communities, focusing on sustainable 
partnerships and collaboration, showcased 
the integral role that Indigenous leadership 
plays in ocean governance and research.

Ocean 
Networks 
Canada (ONC)
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Canadian 
Coast Guard– 
Patricia Bay
During their visit to the Canadian 
Coast Guard at Patricia Bay, 
participants were introduced to 
various career opportunities, including 
search and rescue, spill response, and 
the communications centre’s Whale 
Desk. A highlight of the day was when 
the youth participated in hands-on first 
aid simulations, offering a real-world 
experience of the vital skills Coast 
Guard teams use in emergencies. This 
interactive element gave participants a 
taste of what it’s like to work in marine 
safety and environmental protection.  The Canadian Coast Guard (CCG) operates over 100 multi-tasked operational vessels 

and helicopters, representing the Government of Canada’s largest civilian fleet in five 

regions across Canada. The Coast Guard supports Canada’s maritime priorities, including 

maritime safety, environmental protection, and commerce. 

The CCG operates over 100 vessels and helicopters, supporting maritime safety, 

environmental protection, and commerce across Canada. In the Western Region, seven 

specialized groups work to keep waterways safe and protect mariners.
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Mandate: To safeguard mariners, protect marine 

environments, and support maritime trade in Canadian 

waters.

Mission: To support government priorities, promote economic 

prosperity, and contribute to the safety, accessibility, and 

security of Canadian waters.

Vision: Through innovation and excellence, the CCG aims to be 

a recognized global leader in maritime services and safety.

Job Opportunities for Youth: Youth can attend the Canadian 

Coast Guard College to train as Navigational or Marine 

Engineering Officers. The Coast Guard also hires students for 

the Inshore Rescue Boat Program, providing summer Search 

and Rescue experience. There are also land-based roles in 

trades, administration, and technology. A high school diploma 

is the minimum requirement for many entry-level positions. 

JOB ROLE REQUIREMENTS LOCATION

Navigational Office CCG College, 4-year degree At Sea

Marine Engineering Officer CCG College, 4-year degree At Sea

Trades High school diploma On land

Admin High school diploma On land

Inshore Rescue Boat Enrolled in post-secondary Summer placement, at sea
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Songhees Tours: 
Whale Watching Day 
with Eagle Wing 
and GVHA
Participants experienced a traditional guided tour with 
Cecelia Dick and Melissa from Songhees Tours in 
partnership with Eagle Wing Whale Watching. Cecelia and 
Melissa shared their deep knowledge of family stories, 
cultural history, and traditional language, providing 
participants and their families with a profound connection 
to the coastal waters and Indigenous heritage. This special 
day became even more significant as families joined 
the participants, demonstrating the value of trusted 
partnerships in Indigenous tourism. At the same time, GVHA 
showcased career opportunities, including summer jobs for 
youth. The day highlighted the power of Indigenous culture 
and the opportunities within the Blue Economy.
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Greater Victoria 
Harbour Authority 
(GVHA)
GVHA is a not-for-profit organization that is 
committed to the stewardship and sustainable 
growth of Victoria’s dynamic working harbour.

Born out of a desire to have more impact 
on the working harbour, the Greater Victoria 
Harbour Authority (GVHA) was conceived by 
a group of business leaders and community 
advocates.

Since our creation in 2002, we’ve been local 
champions and stewards of the harbour 
land and marine assets divested from the 
Government of Canada. We own 110 acres 
of harbour land and seabed as fee simple 
meaning that, as a self-funded organization, we 
proudly contribute to the municipal tax base.

GVHA Vision: 
Canada’s Most ḰʷamḰʷəm (Vibrant) 
and Xʷčičtəs (Harmonious) Harbour 
(These statements needs to be bold and 
standout within the booklet) 
 
GVHA  Mission: 
Ensure the long-term stewardship of 
Ləkʷəŋən ̓ territory by creating Canada’s 
first co-managed port. Galvanize support 
and investment in land, sea and people. 
Ensure a productive and inclusive 
working harbour leading in regional 
sustainability. 
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Gerri-Jean Underwood

"I enjoyed my time on the water with 
the youth and the folks working with 
them, was a lovely experience of 
receiving and providing knowledge."

– Anthony Andrew Charles

We own and operate several high-profile community amenities 

including The Breakwater, Inner Harbour lower causeway, and 

customs dock at Raymur Point. Within our commercial and 

marine industrial holdings are the deep-water terminal at The 

Breakwater District at Ogden Point, Fisherman’s Wharf, Ship 

Point, and four Inner Harbour marinas.

We believe that our organization is best served by both different 

member agencies and a Board of Directors who are made up 

of highly qualified individuals with a wide range of business, 

community, environmental, and marine expertise who are 

committed to GVHA’s mission.  We are directly accountable 

to our eight member agencies: Esquimalt Nation, Songhees 

Nation, Capital Regional District, City of Victoria, Greater Victoria 

Chamber of Commerce, Destination Greater Victoria, Township of 

Esquimalt, and the Victoria/Esquimalt Harbour Society.
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indigenous-prosperity.ca


